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« Expert forum held November 2016 to co-design princiN

for developing a place-based approach to anticipating
skills needs.

Anticipating Future Skills project

« Combination of scenario planning and economic
modelling to 2022

« Baseline scenario developed utilising Queensland Treasury
Budget forecasts

» Three plausible future scenarios to help manage future
uncertainty
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* Inlate 2017, workshops conducted across North, Central -
and Southern Queensland

* Focus on the impact of various scenarios on regional
economy, industries and labour markets

Scenario development

« Feedback also sought via survey

Morth Queensland Central Queensland Southern Queensland
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The Scenarios

SCENARIO ONE SCENARIO TWO SCENARIO THREE
TECHNOLOGICAL CHANGE CHANGING WORKFORCE EXTERNAL IMPACT
THROUGH MIGRATION
« To increase * An increase in net * That the price of iron

technological growth interstate migration ore, coking coal and
such that average to Queensland of thermal coal falls 50
labour productivity of 30,000 beginning in per cent from their
all industries in 2018. International respective baseline
Queensland is 25 base migration remains at prices between
points higher than the 23,000 per annum 2017-18 and 2021-22.
baseline each year over the forecast
between 2017-18 and period.
2021-22.
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Model outputs

 Regional data - 15 SA4 Regions
= Brisbane SA4s amalgamated

* Industry data - ANZSIC Group (3 digit)
= 214 Industry Groups

 Occupation data - ANZSCO Unit Group (4 digit)
= 358 Occupation Unit Groups

* Qualification data — Australian Standard Classification of Education

= Level of Education (e.g. Bachelor degree)
= Field of Education (e.g. Food, Hospitality and Personal Services)
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Gold Coast SA4 (ASGS Code 309), 2016
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- Stakeholders were presented with an overview OM

the draft modelling outputs

Testing and validation of draft outputs

 Feedback was incorporated to ensure that results
accurately reflect the realities of the current and
future workforce
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Employment across all scenarios, Gold V

Coast, 2017 - 2022 /
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344,776

Employment to 2022 across all scenarios;
Gold Coast

m Baseline 2017 311,007

H Baseline 2022

m Scenario 1 345,055

m Scenario 2 353,228

m Scenario 3
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Jobs growth varies across industries,

V
(baseline scenario, 2017 — 2022)

Health Care and Social Assistance NG 04 5
Agriculture, Forestry and Fishing NG 1 6
Professional, Scientific and Technical Services IIIIINININGEGEEEEEE 1/ .9 A
Arts and Recreation Services NN 11 3
Administrative and Support Services RGN 115
Education and Training GG 1.5
Other Services NG 1.4

Total N 10.9
Accommodation and Food Services N © S

Transport, Postal and Warehousing NN 0 ./

Retail Trade I S .S
Electricity, Gas, Water and Waste Services I S ./

Financial and Insurance Services NI 3.0

Public Administration and Safety [N 7 .0

Manufacturing NN 7.4

Construction NN 6.0
Wholesale Trade M 4.0
Rental, Hiring and Real Estate Services [l 3.1
Information Media and Telecommunications -9.9 I

Mining -10.8 N
@ Jobs -15.0 5.0 5.0 15.0 25.0
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Contribution to total jobs growth varies across V

Industries (baseline scenario, 2017 — 2022)

Professional,

Scientific | %y
and Retall Trade

Technical (9.4%)

Health Care and | Services
(10.0%)

Social Assistance
(30.4%)

Combined industries: 66.3% of total employment growth All other industries: 33.7%
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@ Queensland
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(8.9%)




Jobs growth varies across occupations,

(baseline scenario, Gold Coast, 2017 — 2022)
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Jobs growth varies across occupations,
(baseline scenario, Gold Coast, 2017 — 2022)
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Baseline Employment for largest occupation
sub-major groups, 2017 to 2022

- - No. employed Change by
Occupation Sub-Major Groups B 2022 (%)

e Sales Assistants and Salespersons 24,064 10.0

e Health Professionals

e Specialist Managers 18,457 14.0
e Hospitality, Retail and Service Managers 18,254 11.4
e Carers and Aides 18,064 25.2
.

gijj;gsess;znl—:lj;nan Resource and Marketing 16,020 125
e Construction Trades Workers 13,276 6.0
e Education Professionals 13,077 12.5
e Hospitality Workers 10,421 10.8

@ Jobs e Cleaners and Laundry Workers 10,138 10.5

Queensland
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A more educated workforce

(baseline scenario, Gold Coast, 2017 - 2022) 4
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A more educated workforce V
(baseline scenario, 2017 — 2022) y
29.4
27.3 \ ‘

Postgraduate

Graduate Diploma 18.9

17.7

Bachelor Degree 154

16.4

Advanced Diploma 14.1

Certificate I-IV 11.0

o
o)

No post school qual. 17 -l 0.3

-5.00 0.00 5.00 10.00 15.00 20.00 25.00 30.00 35.00
5-year growth rate (%)

@ Gusensland m Gold Coast ®Queensland average



Employed persons by Field of Education,
baseline scenario, 2017 — 2022
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Exploring the Data




Anticipating Future SKills report Industry and regional snapshots

Gold Coast

S | employ t, all ios, 2017-2022

N 2022 Projections

A Baseline Scenario 1 Scenario 2 Scenario 3

P

H -~ -— q\ -

T +33,769 +34,048 +42,221 +33,172
344776 345,055 353,228 344179

Profile: The Gold Coast region extends along the coast from the Queensland border to north of Jacobs Well,
inclusive of South Stradbroke Island. It covers the area west to Tamborine and Canungra and south to Springbrook
and Lamington National Park. Recognised as a major tourism hub, employment in the region is focused on the Retail
Trade, Accommodation and Food Services, and Education and Training industries. However, employment in Health
Care and Social Assistance, Construction, and Professional, Technical and Scientific Services is also significant.

Outlook: Under the baseline scenario, employment in the Gold Coast region grows by more than 33,700 people
(10.9 per cent) between 2017 and 2022 and this increases to more than 34,000 under Scenario One. The large
intake of additional interstate migrants means that employment under Scenario Two is projected to increase by
42,221, with the Health Care and Social Assistance sector accounting for about one-quarter of these additional
waorkers. Scenario Three shows employment growth slowing to 10.7 per cent due to the benefits of a lower
Australian dollar not completely offsetting the negative impact of falling commodity prices in the medium tarm,
particularly in the case of Construction and Retail Trade.

G Health Care and Social Assistance

S Projected change in industry employment, all scenarios, 2017-2022

N 2017 Baseline 2022 Projections

A Baseline Scenario 1 Scenario 2 Scenario 3

H -, e - ’

T +61,394 +60,950 +69.712 +59,274
370,834 370,390 379,150 368,715

Anticipating Future Skills:

Profile: The Health Care and Social Assistance industry is mainly engaged in providing human health

J (o] bS g rowt h an d a Iternati\{e futu res care and social assistance. It includes hospitals, medical and other care services (including allied health,
ambulances and pathology), residential care services and social assistance services, such as child care,
for QLI eens I an d to 2 02 2 disabilities assistance, and welfare counselling services.

Outlook: This is the largest employing industry in Queensland and under the baseline scenario it is
expected to grow by almost 20 per cent by 2022. The fall in household consumption which occurs under
Scenario One has a negative effect on this industry and there are almost 450 fewer workers compared
land with the baseline. The economic effect of Scenario Three also affects the Health Care and Social
Queenslan Assistance industry negatively, with around 2100 fewer workers employed in this scenario compared
with the baseline. The demographic changes in Scenario Two increases employment in this industry at
twice the state average, with an additional B318 workers projected to be needed by 2022,
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Industry and regional snapshots

Health Care and Social Assistance

Projected change in industry employment, all scenarios, 2017-2022
2022 Projections

2017 Baseline

Baseline Scenario 1 Scenario 2 Scenario 3
A
vl « B
L | S —
OO ¥
Mumber Emp +61,394 +60,950 +69,712 +59,274
40 370,834 370,390 379,150 348,715

Profile: The Health Care and Social Assistance industry is mainly engaged in providing human health
care and social assistance. It includes hospitals, medical and other care services (including allied health,
ambulances and pathology), residential care services and social assistance services, such as child care,
disabilities assistance, and welfare counselling services.

Outlook: This is the largest employing industry in Queensland and under the baseline scenario it is
expected to grow by almast 20 per cent by 2022, The fall in household consumption which occurs under
Scenario One has a negative effect on this industry and there are almost 450 fewer workers compared
with the baseline. The economic effect of Scenario Three also affects the Health Care and Social
Assistance industry negatively, with around 2100 fewer workers employed in this scenario compared
with the baseline. The demagraphic changes in Scenario Two increases employment in this industry at
twice the state average, with an additional B318 workers projected to be needed by 2022,

Jobs
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Gold Coast

S Projected change in regional employment, all scenarios, 2017-2022

"

N 2017 Baseline 2022 Projections

A Baseline Scenario 1 Scenario 2 Scenario 3

H - ‘ ~— ’ t\ -~

T +33,769 +34,048 +42,221 +33,172
344,776 345 055 353,228 344179

Profile: The Gold Coast region extends along the coast from the Queensland border to north of Jacobs Well,
inclusive of South Stradbroke Island. It covers the area west to Tamborine and Canungra and south to Springbrock
and Lamington Mational Park. Recognised as a major tourism hub, employment in the region is focused on the Retail
Trade, Accommodation and Food Services, and Education and Training industries. However, employment in Health
Care and Social Assistance, Construction, and Professional, Technical and Scientific Services is also significant.

Qutlook: Under the baseline scenario, employment in the Geold Coast region grows by more than 33,700 people
(10.9 per cent) between 2017 and 2022 and this increases to more than 34,000 under Scenario One. The large
intake of additional interstate migrants means that employment under Scenaric Two is projected to increase by
42 221, with the Health Care and Sodial Assistance sector accounting for about one-gquarter of these additional
workers. Scenario Three shows employment growth slowing to 10.7 per cent due to the benefits of a lower
Australian dollar not completely offsetting the negative impact of falling commodity prices in the medium term,
particularly in the case of Construction and Retail Trade.



Jobs Queensland Website

Sitemap  Help Search website

Jobs Queensland

HOME ABOUT US ENGAGEMENT PROJECTS ANTICIPATING FUTURE SKILLS RESOURCES CONTACT US

Future skills.
Future workforce.

Jobs Queensland’s provides strategic
advice to government on skills
demand, future workforce planning
and development, and
apprenticeships and traineeships.

Together with its partners, Jobs Queensland strives to shape a better future for the social and
economic prosperity of Queensland. Find out more about our work.

I -y | T
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Data tools: Regions

Jobs
Queensland

Anticipating Future Skills
report

Download the Anticipating Future Skills:

Jobs growth and alternative futures for
Queensland to 2022 report.

Regions Industries

View detailed View detailed
employment employment
projections for

15 regional ANZSIC

projections by

industry.

Queensland.

Additional statewide data

View additional statewide charts.

Occupations

View detailed

employment

projections by
ANZSCO

occupation.

S

Qualifications

View the key
findings for
both Field of
Education and
el of
Education.




Anticipating Future Skills: Gold Coast

Indusiry Projections by Occupation by Region

Industry:

Occupation:

Region (SA4):

Comparison Region:

Selectfrom drop down list:

24] - Professional and Scientific Equipment Manufacturing

Selectfrom drop down list:

26 - 1CT Professionals

Selectfrom drop down list:

Gold Coast

Selectfrom drop down list:

Brisbane

Note: Projections are indicative and not definifive of future employment gr

SCENARIO IMPACTS

PROJECTED EMPLOYMENT NUMBERS

Occupation and Industry in Selected Regions:

n this tocl, industies of employment are broken down to the Group level [3-digit codes) of the
AMISIC clossification system, while the cccupafions of employed people are broken down to the
Sub-Major Group (2-digit codes) of the ANISCO classificafion system, as used by the Australian
Bureau of Stofistics. Regions are of the Stafistical Area 4 lewel.

) Scenario 1: Scenario 2:
017 2022 Baseline Technology Migration Col
Gold Coast | Brisbane | Gold Coast | Brisbane | Gold Coast | Brisbane | Gold Coast | Brisbane | Gold !
ICT Prof&ssilonals in Professional and Scientific Equipment 15 & 20 g9 20 59 20 59
Manufacturing
Total ICT Professionals employed in region 4,669 15712 5,272 17,898 2,278 17,923 5,304 17,5931
Total &mplolym&nf in Professional and Scientific Equipment 298 | 442 410 1 829 412 1 240 410 1 830
Manufacturing
Total employment for region 311,007 485,212 344,776 734952 345,055 735,408 353,22 741,141 34

Change in Employment Numbers compared with 2022 Projection:

Scenario 1: Scenario 2: Scenario 3:
Technology Migration Commodity Prices
Gold Coast | Brisbane | Gold Coast | Brisbane | Gold Coast | Brisbane
ICT Professionals in Professional and Scientific Equipment = 2 i o
] 0] t] 0 0 1
Manufachuring
Total ICT Professionals employed in region é 25 32 33 10 3
Total employment in Professional and Scienfific Equipment = = = A
A 2 11 0 1 28 12
Manufacturing
Total employment for region 279 454 8,452 6,209 957 44,

intradirtinn | Ranianal famnariean IR IS

Changes in Growth (%) compared to 2022 Projection:

Scenario 3: Commodily Prices

mGold Coaost: ICT Professionals in Professional and Scientific Equipment Manufactu

m Brisoane: ICT Professionals in Professional and Scientific Eguipment Manufacturing

000
Scenario 1: Technology
0.00%
0.00%
Scenario 2: Migrafion
0.00%
r
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Future of Work




Slide 27

ZJ1 Slide 7 deleted and additional notes added to slide 6
Zea Johnston, 6/02/2019



Drivers of change Implications

Implications

—— Industry for skills and

The Future of Work in | Occupation employment
Queensland to 2030 e - | Region policy in

Evolution or revolution? & Social Queensland

Discussion paper

lobs
Queensland
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Staying connected

Visit our Subscribe to our Follow us on
website e-Communiqué LinkedIn

lobs Quesnsiand

Future skills, Future workfo

# irhaparetared 8 g
Last ...‘.j:n.ﬁvww

Future skills.

Future workforce.

Jobs Queensland

Public Policy - Ipswich, Queensland

Together with its partners, Jobs Queensiand strives to shape a better future for the social and -
ecenomic presperity of Quesnsland. Find sut mere about sur werk. H
x i =\ SUBSCRIBE HERE
[
B | iy ™ Aooutue

ABTHCEATINE FIFTURS SEWLS
REPONT AND DATA T00US

Jobs Queensland was created to provide the insight and
intelligence needed to help foster a skilled and productive
workforce for Queensland, now and for the future; a
workforce designed to meet the future needs of a growing,
modern economy....

Show details

jobsqueensland.gld.gov.au/future-of-work jobsqueensland.qld.qgov.au/resources/ linkedin.com/company/jobsqgueensland
jobs-gueensland-e-communiques
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~—=& Future skills.
Future workforce.

www.jobsqueensliand.qgld.gov.au
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